
 
 

______________________________________________________________________________ 

 

ALBANY OFFICE: ATLANTA OFFICE: SAVANNAH OFFICE: TIFTON OFFICE: VALDOSTA OFFICE: 

2829 Old Dawson Road  

Albany, Georgia 31707 

Telephone (229) 888-3338 

Facsimile (229) 888-1191 

Real Estate Fax (229) 888-2199 

900 Circle 75 Parkway 

Suite 1175 

Atlanta, Georgia 30339 

Telephone (770) 563-9339 

Facsimile (770) 563-9338 

33 Bull Street, Suite 203  

Savannah, Georgia 31401 

Telephone (912) 234-0995 

Facsimile (912) 234-0997 

3300 Fulwood Road  

Tifton, Georgia 31794 

Telephone: (229) 382-0037 

Facsimile: (229) 382-2292 

2611 North Patterson Street  

Valdosta, Georgia 31602 

Telephone (229) 245-7823 

Facsimile (229) 245-7825 

FTC Ban Enjoined Nationwide 

 

C. Jason Willcox 

Moore Clarke DuVall & Rodgers, P.C. 

jwillcox@mcdr-law.com  

2024.08.21 

 

As many of you know, the Federal Trade Commission (FTC) issued a Final Rule on April 

23, 2024, prohibiting employers from imposing or enforcing non-compete agreements or other 

similar provisions that would prevent employees from accepting employment or operating a 

business in competition with the former employer after their employment is terminated.  The FTC 

Rule would have essentially invalidated typical non-compete agreements that prevent employees 

from competing with their former employer for a specific period of time and within a specific 

geographic area.  Since FTC issued the Final Rule, we have monitored the various lawsuits across 

the country challenging the Rule. 

 

Late yesterday, the Federal District Court in Ryan, LLC v. Federal Trade Commission, et. 

al., granted the Plaintiff's summary judgment, holding that the FTC's ban on post-employment 

non-competition agreements was outside the scope of the FTC's authority.  The Court set aside the 

FTC Non-Compete Rule. Consequently, the FTC Rule will not be enforced and will not take effect 

on its effective date of September 4, 2024.  It is expected that the FTC will appeal this decision, 

and we will continue to monitor same. 
 

For any additional information, questions, or concerns regarding this or any other employment 

related matter, please contact C. Jason Willcox at (229) 888-3338 or jwillcox@mcdr-law.com. 
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